




Graduate Attributes, Employability & Personal Development Planning 

All students will have employment in a health, social care or voluntary organisation. The programme will 
provide students with the skills to develop a key role in their organisation. 

In accordance with the university personal development planning processes (UWS, n.d.), personal 
development planning is embedded within each module in the programme to enable students to become 
aware of their knowledge, skills and abilities and how these have been developed within each module. 
Students are encouraged to reflect on learning achievements and experiences, and the implications these 
have for their future development. 

The Enhancement Theme of resilient learning communities (Quality Assurance Agency, 2021) includes the 
need for learning to be flexible and accessible. The fit of professional programmes of study with the needs of 
the student and their employers is a vital component of the learning experience. This programme utilises 
evidence based pedagogy to provide students with an accredited UWS qualification in a specialised subject 
area appropriate to a variety of workplace settings, professions and employers. Delivering this through a 
flexible and highly accessible route. 

There is increasing recognition of the importance of evidence based practice when working with people 
experiencing distress arising from mental health conditions. This changing environment of care and support 
will lead to increased learning needs for those who work in those settings. With prospective employment and 
promotion prospects less certain than in previous years, this programme may provide students with some 
advantage in a competitive environment. The provision of an integrated programme of learning reflects the 
diverse needs of the prospective student population who work within this field and meets the Scottish 
Governments integration agenda. 

The above skills acquisition, contributes to the development of the UWS Graduate Attributes: Universal -
critical thinking, analytical, inquiring, culturally aware, emotionally intelligent, ethically-minded, culturally 
aware, collaborative, research-minded and socially responsible; Work-Ready -knowledgeable, digitally 
literate, effective communicator, motivated, potential leader; and Successful -autonomous, incisive, creative, 
resilient and daring. 
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Work Based Learning/Placement Details 

As a pre-requisite for joining the course, students are expected to be working in environments which support 
practical application of learning. 

Students should link with a named person who has managerial responsibility for them in their organisation. 
Managers are expected to support the student to consolidate learning in practice and to support the student to 
access study days to meet the academic demands of the course.  

Engagement 

In line with the Academic Engagement Procedure, Students are defined as academically engaged if they are 
regularly engaged with timetabled teaching sessions, course-related learning resources including those in the 
Library and on the relevant learning platform, and complete assessments and submit these on time. 












